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MINORITY REPRESENTATION THROUGHOUT 
THE DEPARTMENT UPPED 33 PERCENT 


“Since the inception of the Office of Equal Oppor- 
tunity into the Department in December 1974, records to 
December 1976 indicate there has been an increase of 

- minority representation in six of the eight Equal Employ- 
ment Opportunity (EEO) job categories resulting in a 
33 percent increase in minority employment,’’ said 
Ms. Bonnie Watson Carter, Equal Employment Opportunity 
Officer of the Office of Equal Opportunity. 

“‘The EEO job categories are Officials and Admin- 
istrators, Professionals, Technicians, Protective 
Service, Para-professionals, Office or Clericals, Skilled 
Crafts, and Service and Maintenance. The two job 
categories in which a decrease in minority representation 
was noted are Protective Service and Para-professionals. 
The Para-professionals category experienced an overall 
decrease of 639 positions which probably is attributed 
to a recategorizing of positions,’’ said Ms. Carter. 

Equal employment opportunity is the law. It is 
mandated by Federal, State and local legislation, 
Presidential Executive Orders, definitive court decisions 
and recently updated in an Executive Order No. 61 signed 
by Governor Brendan T. Byrne. 

‘An effective affirmative action program not only 
benefits those who have been denied equal employment 
opportunity, but will greatly benefit the organization 
which often has overlooked, screened our or under- 
utilized the great reservior of untapped human resources 


and skills anong women and minority groups,’’ explained 


Ms. Carter. 
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Bonnie Watson Carter (2nd from left) conducts a regular 
meeting with her staff (left to right) Susan Fenelli, Ms. Carter, 
Paul M. Smith, Wayne Johnson, Ellen Gepner and Ray Louf. 


At the conception of the Office of Equal Opportunity, 
one of the primary functions was investigating individual 
complaints of alleged discrimination. ‘* Although the 
Office experienced a number of successes in this area,’’ 
she said, ‘‘the majority of alleged discriminations are 


now being processed through the grievance route. This 
change,’’ she continued, ‘‘will allow our Office to move 
more aggressively into intraprogramatic and result- 
oriented activities, such as the ‘‘Five Year Plan’’ and 
other affirmative action programs.” 

Prior to joining the Department in December 1974, 
Ms. Carter worked for the Division on Civil Rights of 
the Department of Law and Public Safety since 1967, 
and held the position of Deputy Director. As Assistant 
Chief of the Bureau of Housing and Public Accommoda- 
tions, she supervised the investigations of complaints 
of alleged discimination filed under the New Jersey Law 
Against Discrimination. 

Assisting Ms. Carter in the Department's Office of 
Equal Opportunity are: Paul M. Smith, Ellen Gepner, 
Ray Louf and Wayne Johnson, Affirmative Action 
Specialists, and Susan Fenelli, Clerk Stenographer. 

‘*Equal employment opportunity is the right of all 
persons, including the physically handicapped and 
women, to work and to advance on the basis of merit, 
and ability and potential,’* said Ms. Carter. 


The Department’s Affirmative Action Programs are 
designed to ensure fair and equal treatment for all 
persons, regardless of race, color, religion, sex, age 
and national origin in all employment practices. 

Some of the Affirmative Action programs initiated by 
the Office of Equal Opportunity include: Affirmative 
Action Training Seminar for the benefit of all supervisory 
personnel down through the ranks to Section Head; 
Minority Awareness Program conducted for Right of Way 
Bureau Chiefs and the Director; Internal Set-Aside 
Program involving anumber of professional, para- profes- 
sional and technical positions set aside for minorities 
and females; English as a Second Language Program 
developed for Department employees whose native 
language is not English, and the Five Year Plan. 

Ms. Carter explained that the Five Year Plan is a 
combination of short and long-term goals developed for 
the purpose of achieving the office’s affirmative action 
objectives, as well as insuring the involvement of all 
Directors and all Bureau Chiefs. 

Other responsibilities of the Office include devel- 
oping and coordinating Affirmative Actions programs for 
the Federal Railroad Administration and the Urban Mass 
Transportation Administration; coordinating Affirmative 
Action programs for the Federal Highway Administration, 
and compiling a list of minority business enterprises 
for the purpose of encouraging contractors to use 
minority businesses on highway projects. 


AASHTO CONFERENCE WAS A ‘“‘ TREMENDOUS 
SUCCESS,’’ NASHTO MEETING SET FOR APRIL 
‘Now that we have the ‘easy’ one out of the way, 
| look forward to bigger and better things in hosting the 
National Association of State Highway and Transportation 


Officials (NASHTO) Conference in April,’’ said Jack 
Freidenrich, Director of Engineering and Operations. 

The 54th Annual NASHTO Conference will be hosted 
by the Department of Transportation April 4-—€ in 
Atlantic City. 

‘‘Numerous officials from member states went out 
of their way to advise me how well the 63rd Annual 
AASHTO Meeting was being conducted and were 
impressed by the courtesies which were extended to 
those attending. In my opinion,’’ Mr. Freidenrich 
explained,’’ those comments are a tribute to the 
excellent work done by the Host State Working Committee 
under the able chairmanship of Tom Calu, all of whom 
worked so hard and effectively to make the AASHTO 
Conference a success.’ Mr. Freidenrich was Master of 
Ceremonies at AASHTO’s closing dinner. 

Among the distinguished speakers at the meeting 
were: Former Commissioner Alan Sagner who welcomed 
the delegates in the name of Governor Brendan Byrne; 
James V. Hyde Jr., Director of Right of Way, who spoke on 
the ‘‘Right of Way Future in Transportation,’’ and 
Warren J. Sunderland, Chief of the Bureau of Structural 
Design, who spoke on ‘‘Repair to Moveable Bridges.” 

Behind the scenes, approximately 80 employees 
labored to make AASHTO a success. In addition to 
registering delegates, Xeroxing speeches, painting 
signs, and manning exhibits, department staffers helped 
find ‘‘lost’’ luggage, rescued delegates at fog bound 
airports, and generally conducted themselves in the 
highest tradition of the Department. 


DISPLAY FOR AASHTO — — A sketch of the Con- 
struction and Maintenance flow chart is being checked 
by (left to right) George Benson, Sign Painter; Gregory 
Varra, Sign Fabricator, and Bob Tomlinson, Supervisor 
of Highway Marking, with the 4 feet by 24 feet display 
(in background) they made for the AASHTO convention 
recently hosted by the Department at Atlantic City. The 
display will be used inthe future for other Department 


Functions. 


EMPLOYEES PRAISE DEPARTMENT'S 
PRE-RETIREMENT PLANNING PROGRAM 


‘Well informed, clearer outlook toward retirement,’’ 
[t helps to make more realistic plans for retirement.’’ 
‘It's the answer to so many retirement questions.” 
‘Very informative.” “‘lt will enable me to better inform 
my crew and others, as well as myself, on retirement,”’ 
are some of the statements similar to most of those made 
by more than 200 Department employees after completing 
the four-session Pre-retirement Planning Program. The 
Program was recently held in Trenton, Cherry Hill, 
Freehold and the Netcong Offices. 

The Program, coordinated by Merritt Warwick, Senior 
Personnel Assistant with the Bureau of Training and 
Employee Services, included discussions given by 
guest speakers and Mr. Warwick on Social Security and 
Medicare, Pension Benefits, Medical Consideration for 
the Advancing Age, Housing and Relocation and 
Psychology of Retirement. 

On a questionnaire each filled out after completing 
the course, most rated the Program ‘‘excellent,’’ and 
many of whom indicated they have been helped 
‘“tremendously.”’ 

Pre-retirement Planning is scheduled annually for 
employees contemplating retirement in about five years. 
Invitations to attend the Program are sent toall employees 
when they reach 55 years. Others wishing to attend 
future Programs should contact their Training Coordina- 
tor for details. 


RETIREES 


David J. Brooks, Principal Engineer (39 years); 
Raymond J. Lokerson, Maintenance Worker | (32 years), 
both with Construction and Maintenance; Michael Galayda, 
Electrical Mechanic! with T.O.L.A. (26 years); Marion E. 
DeAngelo, Secretarial Assistant with Assistant Commis- 
sioner Highways, and Paul P. Mekulchek, Equipment 
Operator with Construction and Maintenance (25 years 
each); Antonio F. Tersigni, Maintenance Worker || with 
Construction and Maintenance (20 years); Mathew Marin- 
check, Highway Inspector with Right of Way; and Joseph 
Nosal, Bridge Operator I! with T.O.L.A. (17 years each); 
Charles F. Finley, Principal Engineer Aide with Con- 
struction and Maintenance (16 years); and Edward H. 
Ranftle, Bridge Operator || with T.O.L.A. (one year). 


“I get about seven af 
f 


gallon...and my son gets the 
other twenty.” 


VETERAN’S PREFERENCE 


All veterans who file for promotional examinations 
should remember that if they wish to claim their veteran's 
preference on examinations they must complete the appro- 
priate section of each application. 

The fact that you previously established your veter- 
ans’ status with the Department of Civil Service and the 
Department of Transportation, does not automatically 
extend veteran preference to any examination for which 
you file. 

In accordance with NJAC 4:1—2.1 which defines 
‘Veterans,’ it states that each employee must claim his 
or her rights on each application submitted by indicating 
the assigned veteran’s preference number in the space 
provided on the application. If you do not have a veteran’s 
preference number, to get one you must submit a copy of 
your DD-214 form as requested on the application. 

If you are a veteran, but failed to claim your pref- 
erence by not completing the application properly, veter- 
an’s preference will not be granted for the examination 
for which you filed. 


PROMOTIONAL EXAMINATIONS 


The Division of Personnel Services has noted that 
although promotional examination applications and 
announcements are sent to all eligible employees, only 
25 percent of the eligible employees file for the exam- 
inations. 

Employees should remember that although a specific 
location of the vacancy to be filed is listed on the exam- 
ination announcement, other vacancies may occur through- 
out the State during the lifetime of the list which results 
from the examination. 

Promotional lists are valid for three years. All 
eligible employees are urged to file for promotional 
examinations so that each may have the opportunity for a 
promotion when a vacancy occurs in a location in which 
each is interested. 


COMMUTER SERVICES DIVISION MOVES 
TO LAWRENCE SHOPPING CENTER 


The Division of Commuter Services and all of its 


Bureau are now located in the Lawrence Shopping 
Center next to the Pantry Pride food store located off of 
the Brunswick Pike (U.S. Route 1) in Lawrence Township. 


Director Richard Anderson said the telephone 
numbers for all Commuter Services’ personnel are the 
same ones used while the Division was in the Main 


Building. 


7 AERONAUTICS PERSONNEL 
WIN AN AIRPLANE 


A flyer’s dream came true for seven lucky Division 
of Aeronautics personnel who now share ownership of a 
Piper Cherokee Cruiser airplane raffled by the Air Force 
Association McGuire Chapter. 

The drawing, recently held at Cookstown, identified 
Patricia Carbone, Head Audit Account Clerk; Marjorie 
Fagella, Secretarial Assistant Ill; Gil Maupin, Senior 
Aeronautical Inspector; Tom Metz, Aeronautical Inspector; 
Mary Polvoorde, Principal Clerk Stenographer; and John C. 
Worth, Senior Aeronautical Inspector, as the joint owners 
of the winning ticket. 

The McGuire Chapter conducted the raffle to raise 
funds for the Major Thomas B. McGuire Memorial Project 
which has as its goal the placement of a P—38 Lightning 
Aircraft cn permanent static display at McGuire Air 
Force Base. The P—38 will be identical to that flown by 
Major McGuire on becoming the second leading Air Ace 
of all time as a fighter pilot during World War II. 
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Standing next to the raffled airplane are its owners (left to 
right): James C. Worth, Patricia Carbone, Lawrence Moody, 
Mary Polvoorde, Gil Paupin and Marjorie Fagella, Tom Metz 
was absent when the photo was taken. 


SIX COMPLETE CONSTRUCTION SEMINAR 


Six Bureau Chiefs and top-level Engineers attended 
a one-day seminar, Future of New Jersey Construction, 


established to provide engineers, contractors and public 
officials with an understanding of the anticipated 
construction projects to be undertaken in New Jersey 
during 1977 and 1978. They are: James McKeever, 
Supervising Construction Engineer with the Bureau of 
Construction; Joseph Oswald, Chief, Bureau of Contract 
Administration; George Schiele, Principal Engineer with 
the Bureau of Construction; Robert Leahey, Chief, 
Bureau of Plant Inspection; Edward D’Arcy, Project 
Engineer with the Bureau of Construction, and Ernest 
Wokoun, Chief, Bureau of Quality Control. 

The seminar, conducted by the New Jersey Con- 
struction Industry Advanced Fund (CIAF), was held at 
the Forsgate Country Club in Jamesburg. 
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EDWIN JONES PRESENTS WHITE 
PAPER AT ASCE CONVENTION 


Edwin Jones, Chief, Bureau of Special Engineering, 
presented a White Paper on Specifications during a ses- 
sion of the American Society of Civil Engineers (ASCE) 
Annual Convention, Exposition and Continuing Education 
Program held at the Hyatt Regency Hotel in San Francisco. 

As amember of the Task Committee on Specifications 
in the Construction Division, Mr. Jones discussed the 
“Evaluation of Contractor Comments on the quality of 
Specifications and Specification Writers, from the View- 
point of a Representative of the Owner.”’ 

The convention was held October 17-24 and Mr. Jones 
addressed the group October 19. 
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Louis G. Vidovich, Supervising Mechanical Stores 
Clerk in Region IV, checks vehicle part inventory 
at the Cherry Hill Garage. 
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